%
MeyerCenter

FOR # SPECIAL CHILDREN

A person who has been convicted of crimes listed in sections 20-7-2730, as amended, 20-7-2740, 20-7-2800, 20-7-2850, 20-7-2860, and 20-7-2900
and who applies for employment in a daycare facility is guilty of a misdemeanor and, upon conviction,
must be fined no more than $5000 or imprisoned not more than one year, or both.

APPLICATION FOR EMPLOYMENT

Position Applied For: Date:

PERSONAL INFORMATION

First Name: Middle Name: Last Name:
Street Address: City: State: Zip:
Daytime Phone #: Cell #: Social Security #:

EMPLOYMENT HISTORY

(Begin with current or most recent employer.)

Employer Name: From: To:

Employer Address (City, State): Position Held:

Responsibilities:

Reason for Leaving:

Employer Name: From: To:

Employer Address (City, State): Position Held:

Responsibilities:

Reason for Leaving:




Employer Name: From: To:

Employer Address (City, State): Position Held:

Responsibilities:

Reason for Leaving:

Employer Name: From: To:

Employer Address (City, State): Position Held:

Responsibilities:

Reason for Leaving:

EDUCATION

High School: Years Attended:
Address (City, State) Date Graduated:
College: Years Attended:
Address (City, State) Date Graduated:
Degree Received:

Graduate School: Years Attended:
Address (City, State) Date Graduated:
Degree Received:

Trade/Business/Correspondence School: Years Attended:
Address (City, State) Date Graduated:

Degree/Certification Received:




PROFESSIONAL REFERENCES

Name: Title:

Street Address: City: State: Zip:
Home Phone #: Cell #: Work #:

Name: Title:

Street Address: City: State: Zip:
Home Phone #: Cell #: Work #:

Name: Title:

Street Address: City: State: Zip:
Home Phone #: Cell #: Work #:

Skills:

Additional Comments:

Applicant’s Signature: Date:

All information contained in this application is considered strictly confidential.
The Meyer Center affirms non-discrimination with regard to race, color, religion, political affiliation, physical disability, age, sex, or national origin.
The Meyer Center is a drug-free workplace and complies with all applicable Federal and State rules and regulations.
All applicants considered for employment will be tested for alcohol and illegal substances.
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